
 

 Employee Agreement and Benefits 

Please read each of the following thoroughly before initialing. Make sure you 
ask questions if any of these are unclear to you before initialing. 

Benefits:  

❖ RDM Staffing Inc., will provide a $1,000 Dollar annual Bonus. This will be paid out 
the week after your anniversary hire date. 

❖ RDM Staffing will NOT have VACATION, PERSONAL, or HOLIDAY pay. 
However, if personal time is needed you do have the right to ask for day(s) off. 
You will need to give a minimum of a weeks’ notice and it will need to be 
approved.  

____ I understand that in signing with RDM Staffing Inc., I will not be able to sign on 
with any other temp agency /services to work for the same client for a minimum of six 
months from my hire date with RDM Staffing, even if my services have been terminated. 

____ I understand that if I quit and reapply with RDM Staffing I will not have any of the 
previous benefits, and my hire date will be from the new start date.  

____ I understand that if I am terminated or have chosen to end my contract with RDM 
Staffing Inc., I lose my right to my annual bonus.  

____ I understand that my contract with RDM Staffing Inc. can be terminated at any 
given moment if I have failed to do my job in a sage and professional manner or have 
failed to meet the requirements for my position.  

____ I understand that if I am terminated, RDM Staffing Inc. is not required to place me 
in any other job post due to this being a temp service and this job is temporary. 

__________________________________                  ________________________ 
Employee Signature:  	 	 	 	 	 Date:  


